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Adoption of  the European Charter for Equality of Women and Men in 
Local Life 

 
CHARTER STATEMENT 

 
 
Our Commitment 
 
Chester-le-Street District Council is committed to ensuring that all citizens in the District, its 
staff and all those associated with the Council receive fair and appropriate services and 
treatment, irrespective of their nationality, ethnicity, race, sex, marital status, disability, 
religion or belief, sexual orientation, age or other social factor. 
 
Our Equalities Vision Statement, as set out in the Council’s Equality Policy is: 
 

The Council will integrate diversity and equality best practice into its 
services.  This will ensure equality of service delivery to all members of 
the community, an inclusive, discrimination-free work environment and 
compliance with all aspects of equalities law and governmental 
strategies. 

 
As an employer, a provider of services and in its democratic representation and processes, 
Chester-le-Street District Council positively embraces its social and legal responsibilities 
regarding equality and diversity.  The Council also recognises the inherent benefits to 
stakeholders and the wider community of moving beyond the fundamentals of equality to 
actively encouraging diversity and fairness. 
 
The adoption of this Charter, which is a key action contained within our Equality Scheme 
Action Plan, is a clear demonstration of the Council’s continuing commitment to ensure 
gender equality in all aspects of its functions. 
 
 
Equality Practice 
 
Chester-le-Street District Council has set out how it does and will address equality in its 
Corporate Equality Plan 2007.  The Plan also incorporates an Equality Policy, an over-
arching all-strand Equality Scheme, and an action plan that details how we will meet the 
requirements of both the Equality Standard for Local Government and our own Equality 
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Scheme.  The action plan is monitored by our Equality & Diversity Working Group, which 
includes officers, the Leader of the Council and representatives of minority groups within 
the community. 
 
Charter Action Plan 
 
The European Charter for Equality of Women and Men in Local Life is structured as: 
 
 
 Section Sub Section 
Article 1 1.  Democratic accountability  

Article 2 2.  The political role Political representation 

Article 3  Participation in political and civic life 

Article 4  The public commitment for equality 

Article 5  Working with partners to promote equality 

Article 6  Countering stereotypes 

Article 7  Good administration and consultation 

Article 8 3.  General framework for equality General commitment 

Article 9  Gender assessment 

Article 10  Multiple discrimination or disadvantage 

Article 11 4.  The employer role  

Article 12 5.  Public procurement and contracts  

Article 13 6.  The service delivery role Education and lifelong learning 

Article 14  Health 

Article 15  Social care and services 

Article 16  Childcare 

Article 17  Care of other dependents 

Article 18  Social inclusion 

Article 19  Housing 

Article 20  Culture, sport and recreation 

Article 21  Safety and security 

Article 22  Gender based violence 

Article 23  Human trafficking 

Article 24 7.  Planning and sustainable development Sustainable development 

Article 25  Urban and local planning 

Article 26  Mobility and transport 

Article 27  Economic development 

Article 28  Environment 

Article 29 8.  The regulator role Local Government as a regulator 

Article 30 9.  Twinning and international co-operation  

 
 
Many of the requirements contained within the 30 Articles are already inherent in both the 
council’s Corporate Equality Plan, and in our policies, procedures and practice.  However, 
we recognise that there are additional things that we could do that would enhance our 
commitment to gender equality. 
 
The attached Charter Action Plan seeks to address any gaps in current provision and has 
been informed by an initial gap analysis.  The action plan is set out under the 9 main 
section headings of the Charter Structure above. 
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Also, in developing the Charter Action Plan, we have sought to embed the six principles set 
out in the Charter document: 
 
1. Equality of women and men constitutes a fundamental right 
 
2. To ensure the equality of women and men, multiple discrimination and disadvantage 

must be addressed 
 
3. The balanced participation of women and men in decision making is a pre-requisite 

of a democratic society 
 
4. The elimination of gender stereotypes is fundamental t achieving equality of women 

and men 
 
5. Integrating the gender perspective into all activities of local and regional government 

is necessary to advance equality of women and men 
 
6. Properly resourced action plans and programmes are necessary tools to advance 

equality of women and men. 
 
Progress of the Charter Action Plan will be monitored quarterly by the Equality and 
Diversity Working Group. 
 
 
Adoption of the Charter 
 
Adoption of the European Charter for Equality of Women and Men in Local Life was 
formally approved by Council in September 2007. 
 
On behalf of the Council, Cllr Linda Ebbatson in her roles of Leader of the Council and 
Equalities Champion, has signed the formal document below which constitutes a formal 
agreement to meet the requirements of the Charter. 
 
A copy of the signed agreement has been forwarded to the Council of European 
Municipalities and Regions, as is required. 
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